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The Canadian Vocational Association
is recruiting an Executive Director
The CVA is Canada’s premier competencybased training organization specializing in
DACUM training both nationally and internationally.
The CVA is seeking a leader who will further grow the CVA as a self sustaining, notforprofit
national organization with strong international links.
Currently, the position would require a selfstarting individual working part time with a current
staff of three, all working parttime from home offices.
Our preferred candidate would be a retired or soon to be retired management or academic
executive, motivated by the CVA mandate, challenge and cognizant of the organization’s
limited resources.
If you see yourself as an experienced organization builder, a communicator and a person who
wants to be a major voice for competencybased and DACUM training, the complete CVA
Executive Director Job Description, List of Qualifications and Employment Terms and
Conditions can be viewed here.
If you are interested in this position, you are required to forward the following documents by
email to Pierre Morin, President of the CVA (pmforminc@gmail.com), no later than Friday,
23 February 2018 at 16h30 (ET):
A letter (not to exceed 400 words) highlighting the considerations that make your
candidacy particularly appealing and relevant;
Your curriculum vitae.
N.B.: Between finalists equally complying with the employment requirements set by the CVA,
the CVA Board will favor a candidate who can communicate adequately in Canada’s two
official languages. This position will remain open until a suitable candidate is found.

CVA's PICKS OF THE MONTH

Great ROI Awaits Investors in Competency Development and Management
As organizations try to improve their abilities to engage, develop, and retain highquality
employees and improve business outcomes, competencies can be a powerful
tool. Competencies—the knowledge, skills, abilities, and behaviors to successfully perform a
job or job role—can serve as the foundation for most or all talent process.
Tags : Article 2017; Competences  development; Return on investment (ROI); Source: Training magazine;

ARTICLES and PAPERS
Canada. Talkin’ ’Bout My Generation: More Educated but Less Skilled Canadians
Canada’s workingage population is experiencing a troubling decline in adult skills. This E
Brief shows that aging and generational differences, such as in education quality and work
environment, largely contribute to these declines. Skills erode with age at an accelerated
rate, intensifying the negative impact of aging population on average performance. As
well, recent generations of Canadians achieved lower scores in literacy and
numeracy, regardless of education level.
Tags : Briefing note 2017; Canada; Skills; Source: C.D. Howe Institute;

Canada. The Development of Vocational Education in Canada, 1991
Our article considers the roots of prejudice against vocational education, surveys its
history, and examines constitutional dilemmas that have inhibited its development. We
emphasize that as technological advances draw the world more closely together,
vocational preparedness becomes increasingly important. In an era of international cartels
and free trade associations, “muddling through” no longer works. Since Canada cannot
expect immigration to solve its labour problems, it requires a national system of vocational
training, a systemic solution that ensures young people see vocational education as
challenging and worthwhile.
Tags : Canada; History  VET; Paper 1991; Source: Canadian Journal of Education; VET  history;

Finland. Finnish WorldSkills Achievers’ Vocational Talent Development and School
toWork Pathways
This paper examines the perceptions of vocational expertise and schooltowork pathways
among WorldSkills Competition (WSC) achievers and their coworkers and employers
within the Finnish context.
Tags : Finland; Paper 2017; Schooltowork transition; Source: International Journal for Research in
Vocational Education and Training; VET  vocational education and training; Youth 1823;

Italy. The Effect of Immigrant Peers in Vocational Schools
This paper provides new evidence on how the presence of immigrant peers in the
classroom affects native student achievement. Vocational training institutions provide the

ideal setting for studying these effects because they attract not only disproportionately
high shares of immigrants but also the lowest ability native students. We adopt a value
added model, and exploit withinschool variation both within and across cohorts for
identification. Our results show small negative average effects on maths test scores that
are larger for low ability native students, strongly nonlinear and only observable in
classes with a high (top 20%) immigrant concentration. These outcomes are driven by
classes with a high average linguistic distance between immigrants and natives, with no
apparent role played by ethnic diversity.
Tags : Analysis  comparative; Comparative analysis; Immigration; Italy; Paper 2017; Source: IZA –
Institute of Labor Economics; VET  institution; Vocational schools;

Norway. ShortTerm Benefits, LongTerm Harm? Alternative Training to
Apprenticeships in Norway
This paper discusses the effects on the VET system of a recent Norwegian attempt to
organise alternative training primarily as workplace training. Norway has attempted to
make alternative training as similar to apprenticeshipbased learning as possible. Most
training in the pilot projects takes place in the work environment of a company, rather than
in vocational schools. Our paper shows that the students in the pilot projects experience
many of the learning and motivational benefits offered by workplace learning in general,
and apprenticeships in particular. In certain circumstances, such schemes can improve
the chances of completing VET despite for young people without an apprenticeship.
However, such training schemes also generate important dilemmas. In particular, there is
a risk that fullscale implementation of a system of alternative workplacebased training
could reduce the number of new apprenticeships, potentially undermining the
apprenticeship model on which Norwegian VET is based.
Tags : Apprenticeship; Norway; Paper 2017; Source: International Journal for Research in Vocational
Education and Training; VET  vocational education and training;

USA. A New Kind of Tech Job Emphasizes Skills, Not a College Degree
As the United States struggles with how to match good jobs to the twothirds of adults who
do not have a fouryear college degree, experience shows how a worker’s skills can be
emphasized over traditional hiring filters like college degrees, work history and personal
references. And elevating skills over pedigree creates new pathways to employment and
tailored training and a gateway to the middle class.
Tags : Article 2017; Skills; Source: NY Times; United States of America;

USA. Marijuana Workers in Need of Higher Learning
As the market for legal cannabis grows rapidly, training opportunities for workers in this
budding industry struggle to keep pace.
Tags : Article 2017; Marijuana workers; Source: Chief Learning Officer; Training  needs; United States of
America;

How To Keep Employees Engaged With Continuing Education
Think your employees are too busy to care about continuing education? Try again. Lack of
growth opportunities is one of the key reasons for employee turnover, and 87% of

millennials say professional development is important in a job.
Tags : Article 2017; Continuing education; Education  continuing; Source: Forbes;

DOCUMENTS
Australia. Workbased learning and workintegrated learning: fostering engagement
with employers
Workbased learning and the inclusion of the world of work into tertiary students' learning
lie at the heart of the Australian vocational education and training (VET) system. Despite
the strong emphasis of workbased learning in postsecondary education, both VET
providers and universities faces challenges when it comes to engaging industry and
employers in these educational provisions. This research synthesis draws on the literature
on workbased learning and workintegrated learning to identify how engagement with
industry and employers can be fostered, and what the two sectors can learn from each
other.
Tags : Australia; Report 2016; Source: NCVER  National Centre for Vocational Education Research;
VET  vocational education and training; Workbased learning;

Australia. VET applied research: driving VET's role in the innovation system
VET has largely been ignored as a player in the innovation system but with its ties to
industry it has the ability to help translate new knowledge into the workforce. Through
discussions with VET institutions, applied research organisations, industry bodies and
policymakers, this research looks at how applied research can help VET to become more
active in the innovation system. The report also explores the capabilities that are needed
and how registered training organisations and practitioners can build off their existing
connections and skills.
Tags : Australia; Report 2017; Source: NCVER  National Centre for Vocational Education Research;
VET  vocational education and training;

UK. The UK skills system: an introduction
This document provides a summary of the UK’s Technical and Vocational Education and
Training (TVET) system and how it provides the UK economy with highly skilled people.
Tags : Document 2017; Skills; Source: British Council; United Kingdom; VET  vocational education and
training;

Latin America and the Caribbean. At a Crossroads: Higher Education in Latin
America and the Caribbean
Higher education (HE) has expanded dramatically in Latin America and the Caribbean
(LAC) since 2000. While access became more equitable, quality concerns remain. This
volume studies the expansion, as well as HE quality, variety and equity in LAC. It
investigates the expansion’s demand and supply drivers, and outlines policy implications.
Tags : Book 2017; Education  higher; Higher education; Latin America and the Caribbean; Source:
World Bank;

Education at a Glance 2017

OECD Indicators is the authoritative source for information on the state of education
around the world. With more than 125 charts and 145 tables included in the publication
and much more data available on the educational database.
Tags : Annual report 2017; Education  indicators 2017; Indicators  education 2017; Source: OECD 
Organisation for Economic Cooperation and Development;

The Future of Skills: Employment in 2030
This report maps out how employment is likely to change in the future  including the
implications for skills  and anticipates a number of new occupations.
Tags : Employment trend 2030; Report 2017; Source: Nesta; Trend  employment 2030;

Creating access to technical and vocational education for young people with
disabilities: I am Employable
80% to 90% of young people with disabilities in lowincome countries are unemployed.
The report has new findings on inclusive vocational training.
Tags : Annual report 2017; Lowerincome countries; Source: Light of the World; VET  vocational
education and training; Youth living with disabilities;

OTHER
AsiaPacific region. Guidelines for the quality assurance of TVET qualifications in
the AsiaPacific region
The overall aim of these guidelines is to propose principles and indicators that can assist
Member States in optimizing their quality assurance mechanisms for qualifications
achieved through TVET. They provide a framework for documenting, developing,
monitoring, evaluating and improving the currency and comparability of certificates,
diplomas or degrees in TVET.
Tags : AsiaPacific Region; Guidelines; Quality assurance; Source: UNESCO; VET  vocational
education and training;

Promoting Your Mentoring Program Toolkit
The promotional toolkit is full of best practices, customizable content, and an overall guide
to aid you in successfully promoting and launching your mentoring program. With this
toolkit, you’ll be equipped with the materials and timelines needed to plan the launch of
your mentoring program. Together, these assets will help you excite and engage
prospective mentors, mentees, and organizational stakeholders.
Tags : Mentoring; Source: Chronus; Toolkit;

Greening technical and vocational education and training: a practical guide for
institutions
This Guide is designed to help leaders and practitioners of technical and vocational
education and training (TVET) in improving their understanding and implementation of
education for sustainable development (ESD) using a wholeinstitution approach to
greening their institutions.
Tags : Green economy; Guide 2017; Source: UNESCO; VET  vocational education and training;

Vocational schools;

How to facilitate the recognition of skills of migrant workers: Guide for employment
services providers
This guide draws on good practices and interesting initiatives from around the globe to
demonstrate ways employment service providers can make better use of Recognition of
Prior Learning systems in their countries to the benefit of migrant workers and refugees. It
provides concrete information, examples, checklists and other tools to assist service
providers to better understand, raise awareness and facilitate use of RPL where it exist.
Tags : Foreign workers; Guide 2017; Migration; Prior learning recognition; Recognition  prior learning;
Source: ILO  International Labour Organization;

NEXT DACUM I PUBLIC WORKSHOPS in 2018
Mar 12th to 15th, Toronto
Apr 9th to 12th, Calgary
May 7th to 10th, Montreal  In French
Jun 4th to 7th, Regina
Sep 10th to 13th, StJohn's
Oct 15th to 18th, Winnipeg
Nov 5th to 8th, Halifax
For more information on DACUM here

More services offered by the CVA
Become a member of the CVA/ACFP by filling out the membership form on our website.
CVA/ACFP monthly Newsletter. To receive the Newsletter, sign up here
CVA/ACFP Database. Use our browsable/searchable tool to access thousands of
keywords and the Filter option to refine your search in just a few clicks.
LinkedIn Join us and share your ideas, your experiences and your resources with
the other members of the community.
Twitter
Scoop.it! Find all the entries of the CVA/ACFP Newsletters, including the tags.
For comments or questions regarding the bulletin, or if you want us to add one of your
resources in the Newsletter, write us at cvaacfpbulletin@gmail.com
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