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NEXT DACUM | PUBLIC WORKSHOPS in 2015

» September 21-24 2015, Halifax, NS
« September 28-October 1st 2015, Whitehorse, YK
« November 2-5 2015, Regina, SK
« November 2-5 2015, Moncton, NB

For more information on DACUM : here

CVA's PICKS OF THE MONTH

UNESCO. Report on the Strategy for Technical and Vocational Education and
Training (TVET) and directions for follow-up beyond 2015

This document reports on the progress of the implementation of the UNESCO Strategy
for TVET and proposes a roadmap for the development of a new strategy.

En frangais. UNESCO. Rapport sur la Stratégie pour I'enseignement et la
formation techniques et professionnels (EFTP) et indications pour le suivi de

cette derniére au-dela de 2015
Tags : Document; Source: UNESCO; Strategy - VET; Strategy 2010-2015; Strategy post 2015;
UNESCO; VET - stategy; VET - vocational education and training;

ARTICLES and PAPERS


http://unesdoc.unesco.org/images/0023/002321/232173f.pdf
http://unesdoc.unesco.org/images/0023/002321/232173e.pdf
http://cva-acfp.org/training-and-workshops/

Canada. Academic Outcomes of Public and Private High School Students: What
Lies Behind the Differences?

Students at private high schools tend to outperform their public school counterparts, but
this appears largely due to the more favourable socioeconomic backgrounds of private

school students and their peers. This study examines the differences in the academic
outcomes of public and private high school students found that no differences in
outcomes were attributable to school resources and practices.

En francgais. Canada. D’ou proviennent les différences entre les résultats
scolaires des éléves des écoles secondaires publiques et ceux des éleves des
écoles secondaires privées?

Tags : Analysis - comparative; Canada; Comparative analysis; Education - outcome; Outcome -
education; Public/private schools; Schools - private/public; Source: Government of Canada/Statistics
Canada; Study;

Canada/Ontario. Unions, apprenticeship board join to train Aboriginal workers
As industry starts to realize the skills Aboriginal workers can bring to the trades, the
connection between First Nations communities and unions is growing stronger. In

consultation with the trade unions, the employment agencies can now develop training
tailored to meet the requirements of industry.
Tags : Aboriginals; Canada/Ontario; Development - skKills; Skills - development; Source: Northern

Ontario Business; Trades;

India. A statistical study on higher educational institutions in India

This study aims to observe the increased effectiveness of Higher Educational Institutions
in India and its competitiveness. It proposes to develop the interest in enhancing the
quality in Educational Institutions. It is monitored and evaluated through rapid growth of
information technology, which makes sophisticated data collection possible. This study
aims to create an awareness or self competitiveness among educational institutions to
implement the quality of standard education and needs of the society and to recognize
the scale of height, which shows where we are in these globalised standards.

Tags : Colleges and Universities; Education - higher; Higher education; India; Paper; Source:

International Journal of Educational Administration and Policy Studies; Statistics; Study;

Africa. Entrepreneurship Education and Training : Insights from Ghana, Kenya,
and Mozambique

This report summarizes the key themes and findings from three in-depth case studies of
EET programs in Ghana, Kenya, and Mozambique. Each case study produced rich
information on the programs context, the landscape of programs in each country, and
the qualitative insights from local EET stakeholders.

Tags : Case study; Entrepreneurship; Field: Entrepreneurship; Ghana; Kenya; Mozambique; Source:

World Bank; VET - vocational education and training;


http://www.academicjournals.org/journal/IJEAPS/article-full-text/61CDA2848535
http://www.northernontariobusiness.com/Industry-News/aboriginal-businesses/2015/03/Unions,-apprenticeship-board-join-to-train-Aboriginal-workers.aspx
http://www.statcan.gc.ca/pub/11f0019m/11f0019m2015367-eng.pdf
https://openknowledge.worldbank.org/bitstream/handle/10986/18776/886570PUB0978100Box385230B00PUBLIC0.pdf?sequence=1
http://www.statcan.gc.ca/pub/11f0019m/11f0019m2015367-fra.pdf

European Alliance for Apprenticeships: companies and organisations commit to
making 140 000 apprenticeships available to young people

The fight against youth unemployment is a top priority for the European Commission.
Good quality apprenticeships help young people to acquire the skills and key
competences necessary to be successful on the labour market. Today more than forty
companies and other organisations have joined the European Alliance for
Apprenticeships, coordinated by the European Commission, and committed to providing
more and better apprenticeships for young people. The companies will make a total of
140 000 apprenticeships and training opportunities available to young people. The
European Commission is committed to strengthening the supply, quality and image of
apprenticeships. The new pledges were signed in Riga during a meeting of Ministers in
charge of vocational education and training, the European social partners and the
Commission, organised by the Latvian Presidency.

Related European Alliance for Apprenticeships

FAQ. Frequently asked questions: European Alliance for Apprenticeships

The Riga Declaration Over 40 delegations participated in the meeting of Ministers in

charge of Vocational Education and Training (VET), in Riga on 22 June 2015. The goal
of the event was to address workforce challenges, such as labour shortages and skills
mismatches, that Europe is likely to face in the future.

Tags : Apprenticeship; European Union; FAQ; Riga Declaration; Source: European Commission;
Source: European Commission/Directorate-General for Employment_Social Affairs and Inclusion;
Youth;

Not As Hard As You Think: Engaging High School Students in Work-Based
Learning

This brief is intended to allay concerns about perceived barriers to young people’s
access to workplaces and to highlight the successes of employers who have opened
their doors to high school students. The brief profiles employers who have found ways to
provide young people with meaningful work experiences. These case studies highlight

the ways that these employers have managed the logistics of work-based learning and
explain the benefits of doing so for employers.
Tags : Best practice; Research brief; School-to-work transition; Source: Jobs for the future; Training -

workplace; Workplace - training; Youth;

Developing a Competency Framework

The question is: How do you define the skills, behaviors, and attitudes that workers need
to perform their roles effectively? How do you know they're qualified for the job? In other
words, how do you know what to measure? To do this, many companies use
‘competencies.' These are the integrated knowledge, skills, judgment, and attributes that
people need to perform a job effectively. By having a defined set of competencies for
each role in your business, it shows workers the kind of behaviors the organization
values, and which it requires to help achieve its objectives.

Tags : Article; Competence - framework; Framework - competence; Source: Mind Tools;



http://www.evbb.eu/service/doc4download/Erklaerungen/erklarung_riga_english.pdf
http://ec.europa.eu/education/policy/vocational-policy/alliance_en.htm
http://www.mindtools.com/pages/article/newISS_91.htm
http://europa.eu/rapid/press-release_MEMO-15-5241_en.htm
http://ec.europa.eu/social/main.jsp?catId=1147&langId=en
http://www.jff.org/sites/default/files/publications/materials/Not-as-Hard-as-You-Think-042915.pdf
http://europa.eu/rapid/press-release_IP-15-5225_en.htm

DOCUMENTS

Canada. Prior Learning Assessment and Recognition: The Context

Prior learning assessment (PLA) is a process that involves the identification,
documentation, assessment of learning acquired through formal, non-formal and
informal study. This may include work and life experience, training, independent study,
volunteering, travel, hobbies, and family experiences. Recognition is the award of
academic credits, trade/occupational and/or professional certification, or promotion
within the workplace.

Tags : Assessment - competences; Assessment - learning; Canada; Competences - assessment; PLAR
- Prior Learning Assessment and Recognition; Prior Learning Assessment and Recognition (PLAR);
Source: CAPLA - Canadian Association for Prior Learning Assessment; Training - formal; Training -

informal;

Canada. Education Indicators in Canada, 2014/2015
This report presents education indicators for all of Canada, the provinces, the territories,

as well as selected international comparisons and comparisons over time. The Pan-
Canadian Education Indicators Program draws from a wide variety of data sources to
provide information on the school-age population; financing education systems;
elementary and secondary education; postsecondary education; and transitions and
outcomes.

En frangais. Canada. Indicateurs de I'éducation au Canada, 2014-2015

Tags : Annual report 2014-2015; Canada; Education - indicators; Indicators - education; Source:

Government of Canada/Statistics Canada;

England. Does apprenticeship work for adults?

This research into adult apprenticeships in England has found that government funding
is being used to support the training of existing employees who are badged as
apprentices.

Tags : Apprenticeship - adult; England; Report; Source: Institute of Education; Source: Nuffield

Foundation; Training - workplace; Trend - apprenticeship; Workplace - training;

UK. Young People’s Experience of Careers Education

The research indicates that young people are still not receiving adequate support
despite the changes and revision to the statutory duty upon schools to provide careers
education and inspiration. It suggests the wide range of options available are not being
discussed with young people and so critical decisions are being made without a full
understanding of the options and labour market.

Tags : Employability - youth; Report - survey; School-to-work transition; Source: Youth Employment UK;
United Kingdom; Youth - employability;


http://www.llakes.ac.uk/sites/llakes.ac.uk/files/Adult%20Apprenticeship.pdf
http://www.statcan.gc.ca/daily-quotidien/150325/dq150325e-eng.pdf
http://capla.ca/what-is-pla/
http://www.statcan.gc.ca/daily-quotidien/150325/dq150325e-fra.pdf
http://www.yeuk.org.uk/wp-content/uploads/2015/01/YEUK-Careers-Education-Report-2015.pdf

USA. Making On-the-Job Training Work: Lessons from the Boeing Manufacturing
On-the-Job Training Project

Investment in industry-driven on-the-job training (OJT) can be an effective workforce
development strategy in this economy. Employers participating in on-the-job training
benefit from financial incentives when they bring on employees to teach trainees the
skills they need to succeed in specific positions at the firms. There is an expectation that
these employers will keep successful trainees as permanent workers at the completion
of the training.

Tags : Best practice; Document; Source: Jobs for the future; Training - workforce; Workforce - training;

Europe. Trends 2015: the changing context of European higher education
The report which presents the universities’ perceptions of the changes that have taken
place in European higher education over the past five years, particularly in relation to

learning and teaching.
Tags : Education - higher; Education - trend 2015; Europe; Higher education; Report; Source:

European University Association; Trend - education 2015;

OECD Skills Outlook 2015: Youth, Skills and Employability

Young people around the world are struggling to enter the labour market. In some
OECD countries, one in four 16-29 year-olds is neither employed nor in education or
training. The document shows how improving the employability of youth requires a
comprehensive approach. While education, social, and labour market policies have key
roles to play, co-ordination between public policies and the private sector is also crucial.
The publication also presents examples of successful policies in selected countries.

En francgais. Perspectives de I'OCDE sur les compétences 2015: Les jeunes, les

compétences et I'employabilité

Tags : Analysis - trends; Document; Employment trend 2015; NEET - not in employment - education or
training; Skills - trend; Source: OECD - Organisation for Economic Co-operation and Development;

Target group: Youth 16-29; Youth;

UNESCO Education Strategy 2014-2021

The strategy comes at an opportune time, as this is a critical period for education
development worldwide, with the post-2015 global education agenda being developed
and the role of education within the global development agenda still being determined.
UNESCO has been playing an active role in facilitating Member States’ formulation of
the post-2015 education agenda.

Tags : Document; Educational strategy; Source: UNESCO; Strategy - educational; Strateqgy 2014-2021;
Strategy post 2015; Target group: UNESCO;

OTHER

Australia. Standards for Registered Training Organisations (RTOs) 2015



http://www.keepeek.com/Digital-Asset-Management/oecd/education/oecd-skills-outlook-2015_9789264234178-en#page1
http://www.jff.org/sites/default/files/publications/materials/NFWS_MakingOnTheJobTrainingWork_110413.pdf
https://www.comlaw.gov.au/Details/F2014L01377
http://www.eua.be/Libraries/Publications_homepage_list/EUA_Trends_2015_web.sflb.ashx
http://www.keepeek.com/Digital-Asset-Management/oecd/education/perspectives-de-l-ocde-sur-les-competences-2015_9789264235465-fr#page1
http://unesdoc.unesco.org/images/0023/002312/231288e.pdf

The objectives of the Standards are to ensure nationally consistent, high-quality training
and assessment services for the clients of Australia’s vocational education and training
(VET) system. The purpose of these Standards is to: - set out the requirements that an
organisation must meet in order to be a registered training organisation (RTO); - ensure
that training products delivered by RTOs meet the requirements of training packages or
VET accredited courses, and have integrity for employment and further study; and -
ensure RTOs operate ethically with due consideration of learners’ and enterprises’
needs.

Tags : Australia; Glossary; Legislation; Registered Training Organisations - RTO; RTO - Registered
Training Organisations; Source: Government of Australia; VET - regulation; VET - vocational education

and training;

Canada. National Occupational Classification (NOC)

The National Occupational Classification (NOC), provides a standardized language for
describing the work performed by Canadians in the labour market. It gives statisticians,
labour market analysts, career counselors, employers and individual job seekers a
consistent way to collect data and describe and understand the nature of work.

See also. Canada. Find your NOC

En frangais. Classification nationale des professions

Voir aussi. Canada. Trouver votre Classification nationale des professions

Tags : Canada; National Occupational Classification (NOC); NOC - National Occupational
Classification; Source: Government of Canada; Source: Government of Canada/Employment and

Social Services of Canada;

Italy. Vocational education and training in Italy

In times of economic downturn and high youth unemployment, Italy has set itself a
strategic objective to strengthen VET and to expand apprenticeship-type schemes. A
recent policy package, with a focus on the youth guarantee scheme and measures to
reduce red tape for enterprises and promote inter-firm cooperation, reflects the need to
link education and training better with the labour market, extend work-based learning
schemes, ensure teachers’ and trainers’ professional development, and strengthen
vocational guidance.

Related video.Vocational education and training (VET) in Italy's education and
training system

Tags : Document; ltaly; Source: Cedefop - European Centre for the Development of Vocational

Training; VET - vocational education and training; Video;

More services offered by the CVA


http://www.cic.gc.ca/english/immigrate/skilled/noc.asp
http://www.edsc.gc.ca/fra/emplois/imt/cnp/index.shtml
https://www.youtube.com/watch?t=15&v=sY4KGx7J_WY
http://www.cic.gc.ca/francais/immigrer/qualifie/cnp.asp
http://www.esdc.gc.ca/eng/jobs/lmi/noc//index.shtml
http://www.cedefop.europa.eu/en/publications-and-resources/publications/4132

Become a member of the CVA/ACFP by filling out the membership form on
our website.

CVA/ACFP monthly Newsletter. To receive the Newsletter, sign up here

CVA/ACFP Database. Use out browsable/searchable tool to access thousands of
keywords and the Filter option to refine your search in just a few clicks.

m LinkedIn Join us and share your ideas, your experiences and your resources with
the other members of the community.

W Twitter

[EI Scoop.it! Find all the entries of the CVA/ACFP Newsletters, including the tags.

For comments or questions regarding the bulletin, or if you want us to add one of
your resources in the Newsletter, write us at cvaacfpbulletin@gmail.com

unsubscribe from this list | update subscription preferences

The Canadian Vocational Assoclation was created to promote and foster education and training which leads to
cccupational competence



http://www.scoop.it/u/canadian-vocational-association-association-canadienne-de-la-formation-professionnelle
http://tinyurl.com/6vpmye5
http://cva-acfp.us3.list-manage.com/profile?u=fadec83458868627e84ef4927&id=6e172f30af&e=[UNIQID]
http://tinyurl.com/6vpmye5
http://cva-acfp.us3.list-manage1.com/unsubscribe?u=fadec83458868627e84ef4927&id=6e172f30af&e=[UNIQID]&c=a1db51e4a9
http://cva-acfp.org/membership/becoming-a-member/
https://twitter.com/CVA_ACFP
https://twitter.com/CVA_ACFP
http://cva-acfp.org/
http://cva-acfp.org/
http://www.scoop.it/u/canadian-vocational-association-association-canadienne-de-la-formation-professionnelle
mailto:cvaacfpbulletin@gmail.com

