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DACUM I PUBLIC WORKSHOPS in 2017
February 69, Victoria, BC
February 2023, Halifax, NS
April 36, Winnipeg, MB
April 2427, Montreal, QC  In French
October 25, Calgary, AB
October 1619, StJohn's, NL
November 69, Saskatoon, SK
November 1316, ON
For more information on DACUM : here

CVA's PICKS OF THE MONTH
Australia. Trends in VET: policy and participation
This occasional paper examines two broad policy trends, the extension of the
apprenticeship and traineeship system, and the opening up of the training market, as
well as three specific policy case studies: incentive payments for employers of
apprentices and trainees accelerated apprenticeships entitlement models. The paper
also examines the highlevel trends in VET participation and the labour market, and in
doing so, reflects on how the changing policy environment has influenced participation
trends over the past 20 years. The paper concludes with some observations and
reflections about the policy trends in VET, the tensions in the system created by these
developments, and some thoughts about the future direction of VET policy.
Tags : Apprenticeship; Australia; Paper; Source: NCVER  National Centre for Vocational Education
Research; Trend  VET; VET  trend;

ARTICLES and PAPERS
Bangladesh, India, China. Lifelong Learning in a Learning Society: Are
Community Learning Centres the Vehicle?
This paper provides a historical perspective on the evolving concepts of lifelong learning
and the learning society and makes the case for the community learning centre as a
potential institutional vehicle for the promotion of adult and lifelong learning. It highlights
the pertinence of lifelong learning/learning society in the post2015 Development
Agenda discourse. Arguments in favour of the community learning centre as a vehicle
for lifelong learning/learning society are illustrated using the example of Bangladesh and
drawing on parallels and contrasts with China and India. Finally, lessons derived from a
recent review of the AsiaPacific region are evaluated with respect to the development of
strategic actions intended to offer adult and lifelong learning within and through
community learning centres.
Tags : Bangladesh; China; Historic; India; Learning  lifelong; Lifelong learning; Paper; Source:
International Development Policy; Strategy post 2015;

Brazil. Investing in technical & vocational education and training : does it yield
large economic returns in Brazil ?
Technical education and training has been dramatically expanding in Brazil recently.
However, there remains no evidence on the cost effectiveness of this alternative track to
a more general education. This paper quantifies the wage returns of completing
technical and vocational education and training compared with the returns of completing
the general education track, for individuals with similar observable characteristics.
Tags : Brazil; Paper; Source: World Bank; VET  vocational education and training;

Canada. Education indicators in Canada: An international perspective, 2015
In 2015, 9 out of 10 people (90%) in Canada aged 25 to 64 had completed at least high
school, well above the Organisation for Economic Cooperation and Development
(OECD) average of 78%. Only the Czech Republic (93%), Estonia, the Slovak Republic
and Poland (all at 91%) had higher proportions. The United States matched Canada
at 90%.
Tags : Article; Canada; Comparative analysis; Education  indicators 2015; Indicators  education 2015;
Source: Government of Canada/Statistics Canada; Statistics 2015;

India. The Dual System of Vocational Training: A Model for India?
The dual system can serve as a useful model for the debate and design of actual VET
reforms in India. This includes elements of the dual system not mentioned above such
as the establishment of national standards or the education of qualified vocational
trainers. The three elements of the dual system – the dual principle, the partnership
between government and businesses and joint funding – are especially relevant for the
Indian context. They share a common theme: vocational training is a responsibility of
both the state and the private sector and it works best when both cooperate.
Tags : Article; Dual vocational training system; India; Source: Bertelsmann Stiftung; VET  reform;

Korea. Skills training by small and mediumsized enterprises: Innovative cases
and the consortium approach in the Republic of Korea
This paper presents targeted government policies for promoting training in small and
mediumsized enterprises (SMEs) to increase their contributions to economic
development. It first discusses the role of SMEs in country development and the special
challenges facing SMEs in developing human resources. It then surveys some
innovative, targeted policies for promoting training by SMEs in Asia and Latin America.
The paper elaborates on the objectives and achievements of a successful targeted SME
training policy, the SME Training Consortiums Program in the Republic of Korea, as a
best practice. This paper concludes with some cautionary remarks for developing
countries seeking to adopt targeted SME training policies.
Tags : Paper; Skills  training; SME  Small and medium entreprises; Source: Asian Development Bank
Institute; South Korea; Training  skills;

Syria. Giving Fish or Teaching Fishing in Syria?
This article highlights the importance of vocational education and using the skills of the
refugees themselves in promoting both formal and nonformal training programs which
can equip people with skills, could improve their employability chances, and help them to
earn an income to improve their quality of life.
Tags : Article; Conflict settings; Employability; Refugees; Source: NORRAG  Northern Research
Review and Advisory Group; Syrian Arab Republic; VET  vocational education and training;

USA. State Strategies to Scale Quality WorkBased Learning
Industries in every state are struggling to find qualified applicants for jobs, while job
seekers too often find they lack the skills needed to enter or move along a career
pathway to a good job. Preparing a workforce that is poised to meet the needs of
businesses and ultimately to make the state more economically competitive is a top
priority for many governors. Therefore, many of them are exploring ways to scale—
increase opportunities for—highquality, demanddriven work based learning as a
proven way to prepare their citizens for the modern workforce.
Tags : Learning  workplace; Paper; Skills  development; Source: National Governors Association;
Strategy  skills development; United States of America; Workplace  learning;

USA. We Need a Better Way to Visualize People’s Skills
By 2020, the US economy is expected to create 55 million job openings: 24 million of
these will be entirely new positions. And 48 percent of the new jobs. How can companies
get a better idea of which skills employees and job candidates have?
Tags : Article; Skills  trend 2020; Source: Harvard Business Review; Trend  skills 2020; United States
of America;

USA. Why New Vocational Education Isn't Reaching Classrooms
The problem is that hightech careers are changing all the time—by their very definition
they are “emerging” and not conducive to a system that takes multiple years to approve.
Tags : Article; Source: The Atlantic; United States of America; VET  vocational education and training;

Zambia. Using ELearning for Skills Transfer, Motivation and Retention of Health
Workers in Zambia
Health system strengthening continues to be a moving target for developing countries
with the human resource factor the most critical bottleneck towards universal health
coverage. Zambia health sector is instituting an intervention that can improve retention
of health workers using nonfinancial motivation through sustainable elearning.
Tags : Development  workforce; eLearning; Health  personnel; Paper; Source: Medical Journal of
Zambia; Workforce  development; Zambia;

Europe. WorkRelated Learning and Skill Development in Europe: Does Initial Skill
Mismatch Matter?
This paper provides more insight into the relevance of the assumption of human capital
theory that the productivity of jobrelated training is driven by the improvement of
workers’ skills. We analyse the extent to which training and informal learning on the job
are related to employee skill development and consider the heterogeneity of this
relationship with respect to workers’ skill mismatch at job entry. This complementarity
between training and informal learning is related to a significant additional improvement
of workers’ skills. The skill development of workers who were initially underskilled for
their job seems to benefit the most from both training and informal learning, whereas the
skill development of those who were initially overskilled benefits the least. Workrelated
learning investments in the latter group seem to be more functional in offsetting skill
depreciation than in fostering skill accumulation.
Tags : Europe; Paper; Skills  development; Skills  mismatch; Source: IZA  Institute for the Study of
Labor; Training  formal; Training  informal;

Why Use Technical Competencies
Technical competencies help differentiate between jobs within a functional area.
Tags : Article; Competencies; Source: Human Resource Systems Group;

Does vocational training help young people find a (good) job?
Youth unemployment has increased in many industrialized countries following the recent
global recession. However, this reflects not only the cyclical shock, but also the crucial
role of institutions in structuring the transition from school to work. Vocational training, in
particular in a dual form combining vocational schooling and structured learning onthe
job, is often considered to be one of the most important policy solutions in combating
youth unemployment. The evidence available supports this perception, but the
institutional requirements of a successful training system also have to be taken into
account from a policy perspective.
Tags : Education  youth; Paper; Schooltowork transition; Source: IZA World of Labor Policy; VET 
vocational education and training; Youth  employment;

Promoting VET teachers’ individual and social learning activities: the
empowering and purposeful role of transformational leadership,
interdependence, and selfefficacy
This study explores the interaction between organizational and psychological factors that
play a role in professional teacher learning. More specifically, how teachers’

engagement in learning activities (e.g. keeping up to data, selfreflection, and
experimenting, respectively, asking for feedback and information sharing) is influenced
by the organizational factors transformational leadership and perceived
interdependence, and the psychological factor selfefficacy. In general, two
configurations for the facilitation of teacher learning were found: one that empowers
individual teachers to acquire new knowledge, and another that helps teachers to focus
on shared goals and binds them to social learning. Teachers’ engagement in learning
activities, and consequently VET colleges’ change capacities, is optimally facilitated by
empowerment and purpose.
Tags : Paper; Source: Empirical Research in Vocational Education and Training; VET  teachers;
Vocational teachers;

Working for economic transformation
A key challenge for developing countries is to generate more and better employment
opportunities, ensuring that all parts of the population are reached. This paper discusses
what this means in practice, particularly in the context of economic structural
transformation. Looking at the quality, quantity and access to jobs in developing
countries, the paper highlights the extent of progress in sectoral labour demand and
supply, particularly in relation to structural change.
Tags : Labour market; Lowerincome countries; Paper; Source: ODI  Overseas Development Institute;

Using competencies to identify and empower top performers
When it comes to your employees, the 80/20 rule often applies, with the top 20 percent
of your employees delivering 80 percent of the workforce value. The ability of top
performers to generate exceptional value makes them highly prized, and your
organization likely invests considerable resources in attracting, identifying, and grooming
highpotential individuals.
Tags : 80/20 rule; Article; Competencies; Source: Human Resource Systems Group;

A Look at the Future of Online Learning
In this twopart consideration of the future of online learning, we look at the patterns and
trends which will shape online learning in the future and how the various components of
the postsecondary education system, such as student population, course design and
delivery, assessment, resource bases, teaching and learning models, and partnerships
will be different from what we have now.
Part 1. Advancing Technology and Online Learning  An Ideal Match for the
Future
Part 2. Transformations in Students, Programs, Teaching and Learning, and
Policy and Government
Tags : Analysis  trends; Article; eLearning; Source: TeachOnline; Trend  analysis;

DOCUMENTS
Australia. Total VET graduate outcomes 2016
The document presents information from the National Student Outcomes Survey on the

outcomes of graduates who completed their vocational education and training (VET) in
Australia during 2015 and were awarded a qualification. The publication reports the
outcomes of all graduates — both those in receipt of governmentfunding and those who
paid for their own training. Summary information is presented on graduates' reasons for
training, employment outcomes, satisfaction with training and further study outcomes.
Tags : Australia; Report 2016; Source: NCVER  National Centre for Vocational Education Research;
Statistics 2015; VET  vocational education and training;

Canada. Assessing the Qualifications of Refugees
Some refugees and persons in refugeelike situations are unable to provide
documentary evidence to support the assessment process. The standard assessment
policies, procedures, and document requirements may require some flexibility in order to
provide equal rights to applicants in such circumstances.
Tags : Assessment  competences; Canada; Competences  assessment; Foreign workers; Refugees;
Resources; Source: CICIC  Canadian Information Centre for International Credentials; Workshop 2016;

Canada/Northwest Territories. Occupational Certification  DACUM
Occupational Certification provides an alternate route to certification for community
government staff as it recognizes the skills and knowledge gained through work
experience.
Tags : Canada/ Northwest Territories; Certification; DACUM; Document; Occupational profiles; Source:
Government of the Northwest Territories; Task  descriptions;

USA. Integrated Education and Training Policy
Integrated education and training policies address the challenge of helping individuals
who have basic skill gaps to qualify for middleskill jobs. These policies encourage the
adoption of program models that allow people to develop or refresh basic skills such as
math, reading, or spoken English while simultaneously training for a indemand
occupation or industry.
Tags : Analysis  policy; Document; Education  policy; Policy  analysis; Policy  educational; Policy 
training; Source: National Skills Coalition’; Training  policy; United States of America;

Uzbekistan. The Skills Road : Skills for Employability in Uzbekistan
This report addresses a fundamental question facing policymakers in Uzbekistan: are
worker skills hindering employment outcomes? The main finding of the report is that,
indeed, worker skills gaps are hindering employment outcomes in Uzbekistan. In fact,
employers—particularly formal sector employers—seek workers who possess both
cognitive and noncognitive skills. The higher employability and higher wage rates
among higher skilled workers is mostly explained by the use of those skills in
workplaces. But, skills gaps persist, leading a large share of employers to report
shortages of highskilled workers. The report outlines weaknesses in the way skills are
formed in Uzbekistan. While skills are developed during different stages in the life cycle
and a host of actors are involved—families, for example, play a central role—the
education and training system has a mixed record in skill formation.
Tags : Employability; Report; Source: World Bank; Uzbekistan;

AsiaPacific. Blended learning for quality higher education: selected case studies
on implementation from AsiaPacific
This book aims to explore how leading institutions in AsiaPacific build capacity through
a holistic approach to drive, sustain and scale their blended learning practices. This
resource is a compilation of case studies from a range of experienced higher education
institutions in the AsiaPacific region where they showcase promising practices and
lessons learned.
Tags : AsiaPacific Region; Australia; Blended learning; Book; China; Malaysia; Source: UNESCO;
South Korea;

European Union. Structural Indicators for Monitoring Education and Training
Systems in Europe 2016
This report contains more than 30 detailed structural indicators, uptodate figures,
definitions, country notes and a short analysis of recent key policy developments and
reforms in five areas: early childhood education and care, achievement in basic skills,
early leaving from education and training, higher education and graduate employability.
The report provides background and complementary information on a number of
structural indicators examined in the Education and Training Monitor 2016 which
describes the evolution of Europe's education and training systems based on a wide
range of evidence. It follows the progress made by the EU Members States towards
achieving the targets set by the Europe 2020 and the Education and Training 2020
reform processes.
Tags : Annual report 2016; Assessment  report; Employability; Europe; European Union; Higher
education; Source: European Union;

Europe. Professional development for VET teachers and trainers
Committed and competent teachers and trainers are crucial to ensuring the quality and
labour market relevance of learning, both in VET schools/centres and in companies, and
whether in classrooms, in workshops, in labs and simulated learning environments, or at
the workplace.
Tags : Briefing note; Career  development; Europe; Providers VET; Source: Cedefop  European
Centre for the Development of Vocational Training; VET  teachers;

World Education Forum 2015: final report
One of the key lessons emerging over the past fifteen years is that, while technical
solutions are important, political influence and traction are more so. Political commitment
is essential for realizing the scale of reform and action required to achieve basic
education for all at the national level. The Incheon Declaration reflects a strong
international commitment to education and its centrality in the Sustainable Development
agenda for 2030. Translating this ambitious political commitment into effective
implementation of the Education 2030 agenda comprises three main sets of challenges
that have to do with financing, governance and accountability, as well as with monitoring
and coordination.
Tags : Annual report 2015; Éducation; Incheon Declaration; Source: UNESCO; World Education Forum
2015;

OTHER
Canada. Hiring and Retaining Aboriginal Apprentices
Training Aboriginal apprentices ensures your company has the workforce required for
future contracts and business relationships with Aboriginal communities. Across the
country, savvy employers are building strategic partnerships and integrating Aboriginal
apprentices into their skilled trades workforces. This guide provides insider experiences,
tips and strategies for success. Find out about First Nation, Métis and Inuit organizations
that offer recruitment and retention supports tailored to your needs.
Tags : Aboriginals; Apprenticeship; Canada; Guide; Source: CAF  Canadian Apprenticeship Forum;

Skills needs anticipation
Methodological guides on anticipation and matching of skills supply and demand They
include:
Using labour market information
Developing skills foresights, scenarios and forecasts
Working at sector level
The role of employment service providers
Carrying out tracer studies
Tags : Employment  policy; Guide; Policy  employment; Policy  skills; Skills  policies; Source: ILO 
International Labour Organization; VET  vocational education and training;

Handbook for VET providers
The handbook is meant to guide VET providers through a quality journey, based on the
PDCA (plandocheckact/review) cycle, which underlies any quality management
system (QMS). The handbook’s guidelines, advice and practical examples are taken
from 20 providers of initial, continuing or sectorbased vocational training, all of which
have successful and mature quality management in place.
Tags : Guidelines; Providers VET; Source: Cedefop  European Centre for the Development of
Vocational Training; VET  providers;

More services offered by the CVA
Become a member of the CVA/ACFP by filling out the membership form on
our website.
CVA/ACFP monthly Newsletter. To receive the Newsletter, sign up here
CVA/ACFP Database. Use our browsable/searchable tool to access thousands of
keywords and the Filter option to refine your search in just a few clicks.
LinkedIn Join us and share your ideas, your experiences and your resources with
the other members of the community.

Twitter
Scoop.it! Find all the entries of the CVA/ACFP Newsletters, including the tags.

For comments or questions regarding the bulletin, or if you want us to add one of
your resources in the Newsletter, write us at cvaacfpbulletin@gmail.com
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